We investigated the initiation of group movements in white-faced capuchin monkeys, Cebus capucinus, with the aim of determining whether a single individual with high dominance status consistently leads movements or whether leadership is distributed between group members. The group studied was reared in semifree-ranging conditions. A multivariate analysis followed by univariate analyses demonstrated that leadership was not concentrated on a single individual in this species. All individuals could initiate a collective movement. Nearly half of group members regularly succeeded in recruiting at least three followers. Although both sexes had similar rates of start attempts, females succeeded more frequently than males. We found no significant effect of the dominance status on the percentage of successful attempts. The use of a slow speed, looking back towards the other group members, or trills by the initiator heightened the likelihood of success in group movement initiation. An initiator starting from a core position in a clumped group was more successful than one starting from an edge position in a clumped group or from a dispersed group. Furthermore, the probability of successful start attempts was higher when the group remained stationary for a long period. Leadership in white-faced capuchins appears to be distributed between group members rather than exclusively concentrated on high-ranking individuals. 
final acceptance 30 March 2003; MS. number: 7355R) We investigated the initiation of group movements in white-faced capuchin monkeys, Cebus capucinus, with the aim of determining whether a single individual with high dominance status consistently leads movements or whether leadership is distributed between group members. The group studied was reared in semifree-ranging conditions. A multivariate analysis followed by univariate analyses demonstrated that leadership was not concentrated on a single individual in this species. All individuals could initiate a collective movement. Nearly half of group members regularly succeeded in recruiting at least three followers. Although both sexes had similar rates of start attempts, females succeeded more frequently than males. We found no significant effect of the dominance status on the percentage of successful attempts. The use of a slow speed, looking back towards the other group members, or trills by the initiator heightened the likelihood of success in group movement initiation. An initiator starting from a core position in a clumped group was more successful than one starting from an edge position in a clumped group or from a dispersed group. Furthermore, the probability of successful start attempts was higher when the group remained stationary for a long period. Leadership in white-faced capuchins appears to be distributed between group members rather than exclusively concentrated on high-ranking individuals. Groups of animals are autonomous units, which means that individuals synchronize their activities, forage collectively and move together. Forming groups may be a strategy to gain protection from predators, compete against conspecific groups, improve breeding and exchange information (Alexander 1974; van Schaik 1983; Richner & Heeb 1995; Danchin & Wagner 1997 To move together, group members must choose the same direction and coordinate their moves. Two opposite processes may solve this problem in groups of nonhuman primates. The first is 'personal leadership'. A single individual uses its high dominance status to impose a choice. It leads and others follow. In mountain gorillas, Gorilla gorilla beringei, for instance, the dominant adult male usually leads movements (Schaller 1963) . The leader is the focal point of the group and all group members are constantly aware of his location and activity. Before departure, the adult male indicates his readiness to move on by assuming a stiff posture and staring fixedly in a given direction. He proceeds to walk rapidly in this direction, sometimes uttering grunts, and group members then join and follow him.
To choose a direction, groups may use a second process, namely, 'distributed leadership'. In this process, group members make trade-offs to reach a collective decision. In group departures of hamadryas baboons, Papio hamadryas, Kummer (1968) reported a process that is akin to 'voting with one's feet'. To show the direction they favour, adult males move beyond the periphery of the group and sit down facing away from other group members. Males look closely at each other's behaviour. They may also draw the attention of a peer by approaching him, turning and presenting their hindquarters, then leaving quickly in the direction chosen. Males choose to join one or another peer according to their 
